Inspired by our
Moonshot

Achieving our
Moonshot

PRECorp Moonshot

Drive down costs so that the first megawatt hour of energy usage is at or near zero by 2050.
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Guided
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vision

PRECorp Purpose

Positively influencing and improving lives for those we serve by providing reliable energy and services
while paving the way for access and affordability.
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We will be pioneers of excellence in the Cooperative Network while delivering extraordinary value to our members, embracing a visionary outlook,
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Leverage accelerating technologies to improve core
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functional servant
leadership culture.

compensation are
competitive and flexible.

talent and skills from all
employees.

Guided by wha
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leadership development
(Board and Management)

continuous improvement of
people, a top priority.

Talent and
Technology

Internal Processes

Sustainability ¢ Competitive Rates and High Quality Service
Enhancing the Quality of Life of our Members

Keeping Member Owners First e

Support and Develop the PRECorp Team o
Supported by our

team and culture.

Innovation e Accountability ¢ Commitment to Community
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